2
Prosperity

PARTNER

Prosperity’s campus hiring process helps us get to know
each other and see if our professional goals are aligned.

@ - Research and Outreach
- Check out our website & LinkedIn, review
current job postings, network with employees,

or meet us at a campus event.

Online Application

Browse job postings, upload your resume, and

include relevant courses, experience, and R

extracurriculars. We review applications on

a rolling basis. —_J

S——. Phone Screen
O @ Select candidates will phone screen with a

recruiter. We'll discuss your application and the
role. If there is a mutual fit, you'll receive a
take-home assessment.

Assessment ) @

Analyze financial data and showcase your
technical, analytical, and problem-solving skills
through our real, day-to-day work.

Phone and Virtual Interviews
Select candidates will have a phone interview,
(2 <:l (2 then a final interview with our M&A professionals
to discuss your assessment and resume.
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Hiring Decision

Typically, you'll hear from us within a week. If

receiving an offer, you'll have ample time to /
review, ask questions, and make a decision. 'I,‘

@4 Your Prosperity Career Begins

Congratulations on your new career at

-
O : Prosperity Partners! We'll provide resources

to set you up for success on Day 1.

prosperityllc.com
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